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Course Description:
This course will present practical techniques for the teacher of young children. Emphasis is placed on promoting development and learning for the young child, developmentally appropriate practices, building family and community relationships, and becoming a professional in the field. 

Textbook:
Copple, C. and Bredekamp, S. Basics of Developmentally Appropriate Practice: An Introduction for Teachers of Children 3 to 6. (2006). NAEYC. Washington, D.C.

Course Objectives:

Upon completion of this course the student will:

1. demonstrate knowledge of the developmentally appropriate practice, including the use of manipulative materials and play as instruments for enhancing development and learning 

2. know and understand young children’s characteristics and needs, from birth through age eight

3. know and understand multiple influences on early development and learning

4. use developmental knowledge to create healthy, respectful, supportive, and challenging learning environments for young children

5. know and understand diverse family and community characteristics

6. Support and engage families and communities through respectful, reciprocal relationships

7. Involve families and communities in young children’s development and learning

8. Identify and involve themselves with the early childhood profession

9. Know about and uphold ethical standards and other early childhood professional guidelines

10. Engage in continuous, collaborative learning to inform practice; using technology effectively with young children, with peers, and as a professional resource

11. Engage in informed advocacy for young children and the early childhood profession.

Content:








Textbook:
I. Developmental Needs, Characteristics, 

P. 69-89
and Influences:
A. Physical 

B. Social 

C. Emotional 

D. Cognitive 
II. Creating healthy, respectful, supportive, and 

P. 26-30
challenging learning environments consistent 

with developmentally appropriate practice
A. Classroom Space 

B. Resources and Equipment

C. Learning Experiences
D. Enhancing Development and Learning 
Through The Use of Manipulative Materials
E. Enhancing Development and Learning Through
P. 31-46

Play, including exploration and inquiry

III. Building Family and Community Relationships
P. 52-55
A. Diverse Family and Community Characteristics
B. Supporting and Engaging Families and the Community,




Including a Global Perspective

C. Involvement in the young child’s development and learning
IV. Becoming a Professional

A. The Profession

B. Ethical Standards and Guidelines

C. Continuous, Collaborative Learning

D. Advocacy
Course Requirements:

1. Field Experiences

· Observation of young children
· Analyze Classrooms for young children
· Assist an early childhood teacher

2. Papers/Projects 

· Creating a classroom space with resources and equipment to provide appropriate learning experiences for young children.

· Paper on learning through the use of manipulative materials and play.
· Family and Community Involvement Plan

3. Examinations 

· Midterm: Sections I and II
· Final: Sections III and IV
Grading Procedures:


100 – 93 = A


  92 – 84 = B


  83 – 75 = C


  74 – 65 = D


  64 –  0  = F

To apply credit for this course to the Educator Preparation Program, the candidate must earn a C or better.

For requirement two, 1 point will be deducted for each error (spelling, grammar, punctuation, typographic).

For requirements three, 1 point will be deducted for each error (spelling, grammar, punctuation) beyond the third error.

A professional subjective evaluation will be made on all assignments.

Policies:

Attendance: It is professional to attend all classes.

The use of cell phones, lap tops, ipods, or other devices during class allows me to determine the students with the potential for unprofessional behaviors.
PROFESSIONAL BEHAVIOR: It is expected that professional behavior will be exhibited in all experiences related to this course. Students who choose to behave in unprofessional ways are subject to a final grade reduction of one letter grade.

University of North Alabama Policies/Required Statements:

Academic Honesty. Students of the university academic community are expected to adhere to commonly accepted standards of academic honesty. Allegations of academic dishonesty can reflect poorly on the scholarly reputation of the University including students, faculty and graduates. Individuals who elect to commit acts of academic dishonesty such as cheating, plagiarism, or misrepresentation will be subject to appropriate disciplinary action in accordance with university policy. 

Incidents of possible student academic dishonesty will be addressed in accordance with the following guidelines: 

1. The instructor is responsible for investigating and documenting any incident of alleged academic dishonesty that occurs under the instructor’s purview. 

2. If the instructor finds the allegation of academic dishonesty to have merit, then the instructor, after a documented conference with the student, will develop a plan for disciplinary action. If the student agrees to this plan, then both instructor and student will sign the agreement. The faculty member will forward a copy of the signed agreement to the Office of Student Conduct for record-keeping purposes. 

3. If the student disagrees with the instructor’s proposed plan for disciplinary action and wishes to take further action, he/she is responsible for scheduling a meeting with the chair of the department where the course is housed to appeal the proposed disciplinary plan. The department chair shall mediate the matter and seek a satisfactory judgment acceptable to the faculty member based on meetings with all parties. If a resolution is reached, the disposition of the case will be forwarded to the Office of Student Conduct. If a resolution at the departmental level is not reached and the student wishes to take further action, he/she is responsible for scheduling a meeting with the dean of the college where the course is housed to appeal the proposed disciplinary plan. The college dean shall mediate the matter and seek a satisfactory judgment acceptable to the faculty member based on meetings with all parties. If a resolution is reached, the disposition of the case will be forwarded to the Office of Student Conduct. If a resolution at the college level is not reached and the student wishes to take further action, he/she is responsible for scheduling a meeting with the Vice President for Academic Affairs and Provost (VPAA/P) to appeal the proposed disciplinary plan. The VPAA/P shall mediate the matter and seek a satisfactory judgment acceptable to the faculty member based on meetings with all parties. After reviewing all documentation, the VPAA/P may, at his/her discretion, choose either to affirm the proposed action, to refer the case to the Office of Student Conduct for further review, or to dismiss the matter depending on the merits of the case. The final disposition of the case will be disseminated to appropriate parties, including the Office of Student Conduct. 

4. If a student is allowed academic progression but demonstrates a repeated pattern of academic dishonesty, the VPAA/P may, after consultation with the Office of Student Conduct, assign additional penalties to the student, including removal from the University.

Tk20 Statement:

Tk20 is the official assessment management system of the University of North Alabama’s College of Education and Human Sciences.  All undergraduate and graduate programs leading to educator certification; undergraduate programs in Exercise Science, Fitness Management, Health Promotion, Recreation, and Sport Management; and all CACREP accredited programs require key assessments, projects, work samples, applications, professional testing and certification recommendations that will be collected, processed, and archived through the Tk20 system. 

It is the responsibility of each student pursuing any degree or certification in the programs mentioned above to pay the one-time COEHS Assessment Fee, which will be billed through the student’s University account.  The fee will allow the student access to Tk20, and may be utilized for ten years from the activation date. Students with Assessment Fee billing issues should contact Dr. Katie Kinney, Tk20 Administrator at tk20@una.edu. 
Title IX Statement:

The University of North Alabama has an expectation of mutual respect.  Students, staff, administrators, and faculty are entitled to a working environment and educational environment free of discriminatory harassment. This includes sexual violence, sexual harassment, domestic and intimate partner violence, stalking, gender-based discrimination, discrimination against pregnant and parenting students, and gender-based bullying and hazing.

Faculty and staff are required by federal law to report any observations of harassment (including online harassment) as well as any notice given by students or colleagues of any of the behaviors noted above. Retaliation against any person who reports discrimination or harassment is also prohibited. UNA’s policies and regulations covering discrimination and harassment may be accessed at www.una.edu/titleix.  If you have experienced or observed discrimination or harassment, confidential reporting resources can be found on the website or you may make a formal complaint by contacting the Title IX Coordinator at 256-765-4223.  

ADA Statement:

In accordance with the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, the University offers reasonable accommodations to students with eligible documented learning, physical and/or psychological disabilities. Under Title II of the Americans with Disabilities Act (ADA) of 1990, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Amendment Act of 2008, a disability is defined as a physical or mental impairment that substantially limits one or more major life activities as compared to an average person in the population. It is the responsibility of the student to contact Disability Support Services to initiate the process to develop an accommodation plan. This accommodation plan will not be applied retroactively. Appropriate, reasonable accommodations will be made to allow each student to meet course requirements, but no fundamental or substantial alteration of academic standards will be made. Students needing assistance should contact Disability Support Services (256-765-4214). 

I have received a copy of the syllabus for ECE 474-01 for the Fall 2016 term.  I have read the syllabus and have been offered an opportunity to ask questions about it.  I understand and agree to the requirements in this syllabus.

Name 
_________________________________________
Date ______________________
